IMPORTANT INFORMATION

CONCERNING

YOUR GILLESPIE COUNTY EMPLOYEE & DEPENDENT
GROUP MEDICAL HEALTH BENEFITS
And Related Benefits

DATE: August 2016
TO: All Gillespie County Employees Covered Under County Group Health Benefits
REFERENCE: Your Gillespie County Employee & Dependent Group Medical Health Benefits and Related Benefits

The Gillespie County Commissioners Court reviewed and approved the County’s group health package for the next year ... October 01, 2016,
through September 30, 2017.

The Commissioners Court voted to continue with the current “Med Plan 500, Rx Plan 4A” in order to maintain a “grandfathered” status for the
next year. There is one change in the “Plan” benefits ... Change to Prescription Plan Coverage (refer to “Resource Guide” page 24-25).

The Texas Association of Counties ... with whom the County contracts for group medical coverage ... has confirmed new rates to be effective
October 01, 2016.  The premiums for group medical and prescription drug coverage ... employee and dependent ... have increased 1.60% as
compared to the increase of 5.15% for FY2016, 8.2% for FY2015, and 5.00% for FY2014.

Should you have any questions concerning anything contained herein, please feel free to contact a member of the Commissioners Court or the
County Treasurer's Office.

Effective October 01, 2016

County's Group Medical/Prescription Drug Package
Will Provide/Offer

Component parts of the medical health plan ... Med Plan 500 ... will remain basically unchanged. BlueCross
BlueShield of Texas will continue to be the carrier. The premiums will change effective October 01, 2016. The County
will continue to cover all eligible employees and pay 100% of the premiums for FY2017. Coverage for eligible employee
dependents is optional at the employee’s expense. Pre-tax premiums are offered under the Section 125 Plan.
Group Medical Refer to

Plan e Summary of Benefits and Coverage for what the plan covers
(link http://www gillespiecounty.org/users/0012/docs/FY2017 TACHEBPSummaryBenefitsCoverage.pdf ).

e  Glossary of Health Coverage and Medical Terms
(link http://www.gillespiecounty.org/users/0012/docs/FY2017TACHEBPGlossaryHealthCoverageMedical Terms.pdf )

e “Resource Guide” for Gillespie County effective October.2016
(link http://www.gillespiecounty.org/users/0012/docs/TACHEBPResourceGuide201610.pdf )
Component parts of the prescription drug plan ... Rx Plan 4A ... will remain basically unchanged with the exception of
maintenance drugs. Premiums for the prescription drug plan are included in the group medical premiums.

Group Prescription Drug Refer to .
Plan e Summary of Benefits and Coverage for what the plan covers

(link http://www gillespiecounty.org/users/0012/docs/FY2017TACHEBPSummaryBenefitsCoverage.pdf ).

e  “Resource Guide” for Gillespie County effective October.2016 ... refer pages 24-25 for plan changes
(link http://www gillespiecounty.org/users/0012/docs/TACHEBPResourceGuide201610.pdf )

Term Life and AD&D Component parts of the life insurance package will remain unchanged. The County will continue to cover all eligible
employees and pay 100% of the premiums for FY2017. Employee coverage is $10,000.

Effective October 01, 2016
Voluntary Supplemental Products Offered

Supplemental
Voluntary Life Program and The Voluntary Life Program offered through TAC-Voya is optional at the employee’s expense. Effective October
Other Related Optional 01, 2007 these voluntary life programs were disallowed under the Section 125 Plan.
Coverage(s) through TAC-Voya
Supplemgntal The Supplemental Employee Life Plan offered through Hartford is optional at the employee’s expense. The plan
Employee Life Plan . . .
makes coverage available up to $40,000 and is allowed under the Section 125 Plan.
through Hartford
Supplemental The group dental plan ... Dental Select ... is optional at the employee’s expense. The premiums for dental
Group Dental coverage have increased 2.99% ... last premium adjustment was FY2013 of 2.99%. Pre-tax premiums are
through Dental Select offered under the Section 125 Plan.
Supplementtilrzzoﬂucts offered Supplemental Colonial Life products are optional at the employee’s expense. Pre-tax premiums are offered under
_troug the Section 125 Plan.
Colonial Life Products
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PREMIUM HISTORY
Group Medical Health & Prescription Drug Coverage

BlueCross BlueShield of Texas - Med Plan 500, Rx Plan 4A (TAC HEBP)
Life and Disability Coverage - Voya

The following information compares the premiums to be effective October 01, 2016 with those of previous years,
for employee coverage as well as optional dependent coverage under the County’s group health benefits package.
Mon.thly Monthly Monthly Monthly Monthly Monthly Monthly
TYPE OF COVERAGE Premiums Premiums Premiums Premiums Premiums Premiums Premiums
Effective 10.01.2015 through 10.01.2014 through 10.01.2013 through 10.01.2012 through 10.01.2011 through 10.01.2010 through
09.30.2016 09.30.2015 09.30.2014 09.30.2013 09.30.2012 09.30.2011
10.01.2016
Employee — Medical
Coverage
Premiums paid 100% by the 788.92 776.50 738.40 682.44 649.94 626.16 566.16
County
Employee - Life AD&D
Premiums paid 100% by the 2.39 2.39 2.39 3.25 3.25 3.25 3.55
County
Optional Coverage for
Spouse ... Medical 867.92 854.26 812.40 750.78 715.04 688.86 622.84
Optional Coverage for One
Child... Medical 267.54 263.32 250.40 231.42 220.40 212.32 191.96
Optional Coverage for
Children ... Medical 541.22 532.70 506.56 468.18 445.90 429.56 388.38
Optional Cmﬁ;ig;:or Family 1,286.54 1,266.28 1,204.14 1,112.88 1,059.90 1,021.08 923.22
Voluntary Life Programs
Optional for Employee and Rates Vary Rates Vary Rates Vary Rates Vary Rates Vary Rates Vary Rates Vary
Dependent

September.2016 ... Annual Open Enroliment Period

Section 125 Plan Year 10.2016-09.2017
A Flexible Benefit Plan / Premium Deferred Only Plan

During the open enroliment you will be asked to sign the annual Section 125 Election Form. If you utilize the plan for premium pre-tax coverage
or not ... you MUST sign the election form.

REMEMBER ... Once you have elected coverage under Section 125 (pre-tax premiums), you may not make any change(s) to that coverage(s)
unless you meet one of the exceptions as so noted on the election form until the next annual election ... September.2017. This election period covers
October 01, 2016, through September 30, 2017.

NOTE ... Any coverage(s) that is post-tax is not restricted by the Section 125 guidelines. Therefore, you may make change(s) to that
coverage(s) during the plan year. ALSO, you do not have to elect all coverage(s) as pre-tax or post-tax.

Lester Frantzen and Tricia Herrera, of Frantzen, Kaderli & Klier, will be conducting the open enrollment period and Section 125 election during
the month of September.2016. Representatives of Colonial Life will be assisting them with their products.

The County will continue to allow Colonial Life & Accident Insurance Company, Dental Select (dental coverage) and Hartford to be offered as
voluntary supplemental products through the payroll deduction plan and permit allowable products to be offered under the County’s Section 125 Plan.

The County has discontinued allowing dependent medical coverage under a BlueCross BlueShield Plan outside of the County’s group plan to
be paid through the payroll deduction plan.

Should you have any questions as to what is or is not allowable under this plan call the County Treasurer’s Office BEFORE you sign the form.

Should you have any questions reference this notice, your current payroll deductions, or any related payroll issues please contact the County
Treasurer's Office.

NEW to COUNTY BENEFIT PACKAGE

Gillespie County Has Added
An Employee Voluntary Supplemental Product

~~~ Membership in MASA Medical Transport Solutions ~~~

Information Will Be Provided In Separate Notice

IMPORTANT
COBRA COVERAGE IS A BENEFIT OF EMPLOYMENT

It Is YOUR Responsibility To Notify The County Treasurer's Office
When A Covered Dependent Becomes Ineligible For Coverage(s)
COBRA Coverage May Be an Option
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